Apple 

Human rights and labor strategy
Apple has worked its way to ensure the employees have their rights and that their labor towards the good of the company is protected. The company has initiated ways of helping this strategy. First is ending excess working hours for the employees. This has been ensured by limiting the working hours to only 60 hours per week except on cases that are special. Secondly, apple has protected their workers from exploitation, especially students who do their internships there. This is ensured by offering work that is in line with the career of the worker or students and also giving a standard pay to the work done which will be equal to the expected amount (Apple 2015). Thirdly, the company has done away with the recruitment fee and bonded labor majorly affected due to the third parties involved in job giving in exchange of a small fee. The company has taken a strong stand against any recruitment fee and if anyone is found engaging in such illegal means, they are punished by payment of a fee. Fourthly the company has started sourcing their materials responsibly. This move will stop illegal market workers from getting an entry of selling their products. At the same time, the legitimate people will find market for their products. With that, the source of the products can be traced and tracked as a supply chain (Apple, Supplier Responsibility Progress Report 2014). Lastly, the company has stopped underage labor. This was common but now if found working with the underage, the company is put to a halt or completely do away with the business relationships they had before.
Health and safety of employees at apple
Apple has worked towards a safe, healthy and suitable environment for the employees and the society around them so as to be efficient and effective in their everyday duty operations. This directly impacts the quality of output of the company as a result of the comfort of the employees and the stability of the environment to supply the needed resources for use. There have been guiding principles for this reality to have come true. First is by communication of policies and programs that have been laid out by the apple fraternity to the employees for their good. This will make them aware of their environment, what is required of them and what is prohibited in their daily operations. Second is the proper design of the facilities made to optimize safety, promote power maximum use and protect the environment. Since safety is important, the company has pushed to create safe products for use to minimize energy use, minimize environment pollution throughout its life cycle (Oppenheimer 2013). There have been roles and responsibilities made for the employees to help them feel part of the initiative. This has been catapult by the awareness education of the employees on health issues and safety management. This will eventually sustain the apple environment (mflex 2017).
Workers empowerment and education by Apple
Empowerment simply target to increase the employees knowhow for increased ability to do their jobs. Apple has come up with a way of empowering workers as a necessity over all works of life. For effective enrollment of the idea, apple has provided onsite training and educational courses on every field of the apple Inc. on their website. As well, on the website, this company has come up with a section with the title of preparing people for the workplace and beyond (Apple, Empowerment in Apple Inc. 2016). Supplier Employee Education and Development (SEED) program is an Apple initiative to train manufacturers. The initiative as well was made to help in teaching English language and the degree offers and also skills used for computer technical skills. Apple came up with a social responsibility to help train its workers on such topics as health and safety, worker’s rights and work related injuries and how to respond effectively (McLean 2010). Beyond its niche, Apple Inc. launched a brand new initiative to reach out to women and educate them on matters Health.The Company aims therefore to train workers in a protective care and female’s health. They do have a goal to reach out to more women. The importance of such trainings is to keep the workers aware and careful of their health that is specific to them (Keller 2018).

Apple’s impact to the local society
Apple is a company that is popular worldwide and based in the USA. This company has brought people together. The employees meet and interact in their duty hours. The company has enabled the communication of people through their products like phones, laptops and pads which have ease communication. This form of technology was not there some few years ago and therefore people are able to speak to each other and ease communication which was impossible a few years back (REISINGER 2017). Within the local society, the company has recruited workers into the company to help in different operations of the company. This has a direct impact in the personal economic growth and that of the government.  Apart from the direct jobs within the company premises, it has employed up to 2 million employees who are affiliates and work outside (Karcz 2017). These could be music stores, manufacturing companies and other affiliate companies who access their resources through apple and work with them. The locality has been impacted also through women trainings that benefit them and the society thereof. These empowerments share knowledge on the how to carry out specific tasks and hence will help people even after the training sessions to begin their own business for income generation. As the locality grows economically, the government will eventually get a percentage increase in revenue collection (Madelynau 2012).
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